COLORADO RIVER FIRE PROTECTION DISTRICT
1850 RAILROAD AVENUE
RIFLE, COLORADO 81650
(970) 625-1243

NOTICE OF MEETING
OF THE BOARD OF DIRECTORS AND MEETING AGENDA

Agenda is preliminary and subject to change by majority vote of the Board at the meeting.

Individuals requiring special accommodation to attend and/or participate in this meeting please advise
the Administrative Assistant (970-625-1243) of any specific need(s) 48 hours before the meeting.

NOTICE: This meeting will also be conducted electronically through a conference calling system. Please
use the conference calling information set forth below to access the meeting if unable to attend in
person. Please call the District’'s Administrative Office at (970) 625-1243 prior to the start of the
meeting if you have any questions or need assistance.

DATE: April 12,2022
TIME: 6:30 PM

LOCATION: Colorado River Fire Rescue - Station 64
775 Castle Valley Blvd., New Castle, CO 81647

Also, VIA Conference Call - Microsoft Teams
Conference Phone Number: 1-773-887-6674
Conference ID: 543 717 506#

OPENING OF MEETING
- Call toorder
- Pledge of Allegiance
— Roll Call - Board of Directors

— Identify Participants in the Room and via Conference Call
- Additions/Deletions to the Agenda

MEETING ITEMS

1. Consent Agenda
a. Minutes of March 8, 2022, Regular District Board Meeting
b. Minutes of April 1, 2022, Special Board Meeting
c. February 2022 Financial Reports
d
e

March 2022 Financial Reports
March 2022 Accounts Payable Reports

2. PublicComment

Comments will be limited to three (3) minutes. The Board may take comments and
suggestions under advisement and if necessary, questions will be directed to
appropriate staff for future follow-up.

3. Legal Counsel Update
4. Fire Chief Report
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5. New Business / Action Items:

a.

Fire Chief/Operations/Administration: Review and consider approving updated
Supplemental Resource Policy and Supplemental Resource Agreement.

Fire Chief/Prevention: Review and consider bids to replace asphalt at Station
61.

6. 0ld Business/Discussion Items/Follow-up Items:

7. Division Reports:

a.
b.
C.
d.

e.

Operations & Wildland
EMS & Training

Prevention & Fleet/Facilities

IT & Data

Administration & Finance

Good News & Accomplishments

9. Board Member Comments

10. Executive Session to receive advice of legal counsel regarding a personnel matter
pursuant to CRS 24-6-402(4)(b) and (f)

11. Adjournment

12. Obtain Board signatures on any prior minutes, agreements, and/or resolutions, if
applicable

NEXT MEETING DATE, TIME PLACE:

Tuesday,

May 10, 2022

CRFPD Station 41, 1850 Railroad Ave., Rifle, Colorado 81650

e 6:00 PM - Pension Advisory Board Meeting
e 6:30 PM - CRFPD Regular Board Meeting
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	(5a - Attach) Supplemental Resource Policies (April 2022)(ISPP Revisions 4-5-22)(Redline).pdf
	As part-time employees of Colorado River Fire Rescue (CRFR), wildland supplemental resource members are required to read and comply with all CRFR rules, policies and procedures, including those contained in CRFR’s Personnel Manual, a copy of which has...
	Professionalism and Appearance (Code of Conduct)
	Harassment or Discrimination
	Workplace Violence
	Illegal Drug/Alcohol Free Workplace and Testing Policy.
	1. Prohibited Illegal Drug/Alcohol Use and Restricted Prescription Drug Use.
	a. While performing any CRFR duty or activity, while on CRFR Premises, or while engaged in CRFR business or activities off CRFR Premises, you are prohibited from:
	i. Buying, selling, soliciting to buy or sell, transporting, dispensing, manufacturing, promoting, possessing, using or being under the influence of illegal drugs;
	ii. Buying, selling, soliciting to buy or sell, transporting, dispensing, manufacturing, promoting, possessing, or using illegal drug paraphernalia;
	iii. Buying, selling, possessing, using or being under the influence of any amount or type of alcohol (including medications or over-the-counter remedies containing alcohol), except in connection with a CRFR authorized event, such as a holiday party.
	b. The foregoing illegal drug/alcohol related conduct also is prohibited during non-working hours to the extent that, in CRFR's opinion, it impairs your ability to perform the essential functions of your job.  As a general rule, alcohol should not be ...
	c. A prescription drug must only be brought on CRFR Premises by the person for whom it is prescribed.  Prescription drugs must be used only in the manner, combination and quantity prescribed.  You are prohibited from using or being under the influence...
	d. Medical or recreational marijuana is a controlled substance and illegal under federal law.  Medical or recreational marijuana will be treated the same as an illegal drug under this policy.
	2. Required Testing.
	CRFR has the right to require a member to submit to illegal drug and alcohol testing whenever CRFR has a reasonable suspicion that the member is under the influence of illegal drugs or alcohol while on duty.  Circumstances that may constitute a basis ...
	a. Abnormal or erratic behavior, or behavior that is otherwise suspicious;
	b. Information of recent illegal drug or alcohol use provided by a reliable and credible source;
	c. Direct observation of illegal drug or alcohol use, purchase or sale;
	d. Presence of a physical symptom of illegal drug or alcohol use (i.e., glassy or bloodshot eyes, alcohol odor on breath, slurred speech, poor coordination and/or reflexes);
	e. An accident involving a CRFR vehicle, personal injury, property damage estimated at or above $1500.00;
	f. Aggressive or violent behavior;
	g. Possession of alcohol or illegal drugs; or
	h. Access to alcohol or illegal drugs that is suspicious.
	The Fire Chief or his/her designee shall document in writing the facts constituting reasonable suspicion. The facts shall be disclosed to the member at the time the demand for illegal drug and alcohol testing is made. The Fire Chief or his/her designe...
	3. Random Testing.
	CRFR has the right to perform random drug/alcohol tests on all line-members and other members in public safety positions.  Such random drug/alcohol tests will be conducted in accordance with Applicable Law.
	4. Positive Illegal Drug/Alcohol Test; Refusal to Submit to Test.
	a. An applicant who, without an acceptable reason, fails to report for, or who refuses to submit to, an illegal drug/alcohol test shall not be hired or appointed.
	b. A member who without an acceptable reason fails to report for, or who refuses to submit to, an illegal drug test/alcohol shall be terminated.
	c. A member who tests positive on an illegal drug test shall be terminated; provided, that, in order to identify a potential Second-Hand Exposure (defined below) to marijuana:
	i.   If a member tests below 50 nanograms per milliliter (“ng/ml”) of Tetrahydrocannabinol (“THC”) metabolites in a urine chemical analysis test (“Urinalysis”) the test shall be deemed negative.
	ii.   If a member tests at or above 50 ng/ml of THC in a Urinalysis, the test shall be deemed positive, but a second confirmation test will be conducted using gas chromatograph mass spectrometry or a comparable test (“GC/MS”). If a member tests at or ...
	d. A member who tests positive on an alcohol test may be subject to corrective or disciplinary action, up to and including termination.
	5. Illegal Drug/Alcohol Related Convictions; Duty to Notify CRFR.
	a. A member in a public safety position must notify the Fire Chief within 24 hours of being charged with an offense involving the unlawful manufacture, distribution, dispensation, possession or use of an illegal drug, or an alcohol-related offense.
	b. All CRFR members must within 72 hours notify the Fire Chief if they are convicted of, or plead guilty/no contest to, a criminal drug charge for the unlawful manufacture, distribution, dispensation, possession or use of an illegal drug or an alcohol...
	c. A member who fails to notify the Fire Chief in accordance with the requirements of subparagraph a or b, above, may be immediately terminated.
	d. A member in a public safety position who is convicted or pleads guilty/no contest to a criminal drug charge for the unlawful manufacture, distribution, dispensation, possession or use of an illegal drug will be terminated.  A CRFR line-member or an...
	e. A CRFR member who does not hold a public safety position, and who is convicted of criminal drug charge for the unlawful manufacture, distribution, dispensation, possession or use of an illegal drug, or an alcohol related offense, may be subject to ...
	6. Definitions
	Signature of Member/ Employee:




